
We are pleased to present this reprint 
of the Diversity Charter. The Charter 
formally outlines our commitment 
and responsibility in achieving greater 
diversity within the firm. It continues to 
be used as part of our ongoing efforts 
on several fronts: hiring, recruitment, 
and retention; promoting diversity on 
the basis of merit and performance; 
providing professional development on 
an inclusive basis; developing training 
programs to facilitate diversity; and 
maintaining a leadership position in our 
diversity endeavors.

We believe our active dedication to 
diversity will enhance our ability to 
serve and respond to our clients, which 
will, ultimately, benefit everyone. We 
thank you for your interest and support.

Amanda C. Sommerfeld
Chair, Diversity Committee
+1 (213) 615-1724
asommerfeld@winston.com

W
inston & Strawn’s core mission is to 

provide excellent legal services to our 

clients. To achieve this mission, our goal 

is to hire, train, and promote the most talented, diverse legal 

staff we can obtain through our international entry-level and 

lateral recruitment processes. Winston & Strawn recognizes 

that only by availing ourselves of the broadest pools of 

legal talent can we meet our continuous need to hire and 

retain top-quality legal talent as well as be competitive in 

the marketplace by aligning the firm with the appropriate 

practices and desires of our client base. Indeed, many of the 

firm’s significant clients have expressed a desire that their 

outside counsel service teams be diverse — both as a way 

of ensuring the best level of talent in their outside counsel 

service teams and aligning outside counsel service teams 

with their own diversity efforts. In meeting these client 

needs, Winston & Strawn seeks to retain its competitive edge 

in the marketplace for legal services.
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Diversity can be generally described as recruiting, hiring and developing, on 
the basis of merit and performance, professionals representing the varied experiences of 
different races, ethnic groups, genders, sexual orientation, ages, religions, national origins 
and disabilities.

Diversity in our firm’s professional ranks is a worthy goal not only because it is “the right 
thing to do,” but also because it will help to build a stronger firm, better able to serve our 
clients’ needs and interests. The effort to achieve greater diversity, however, must always 
serve the goal of providing excellent legal services and excellence must never be sacrificed 
in the name of diversity. Winston & Strawn believes that the mutual goals of greater diversity 
and excellence can both be served by aggressively recruiting the best, both upon graduation 
and laterally, from a diverse international talent pool which meets the firm’s high standards 
and then advancing the best on the basis of demonstrated merit and performance alone.

Winston & Strawn has been a leader among major firms in achieving greater diversity in its 
professional ranks and the firm is committed to continuing to build on this foundation. To 
this end, the Executive Committee has created the Diversity Committee. The membership 
of this Diversity Committee and its Chair shall be determined from time to time by the 
Executive Committee and shall be broadly inclusive to reflect the diverse make-up of the 
firm and carefully selected to maximize its effectiveness, both in terms of its size and the 
participants. Given the importance of the Diversity Committee’s work to the firm, it is 
important that its members be leaders in the business and practice of the firm. The Executive 
Committee hereby charges the Diversity Committee with the task of recommending specific 
actions that may be taken by the appropriate entities of the firm and practice group heads to 
achieve greater diversity, consistent with the foregoing core mission. 

Specifically, the Diversity Committee is charged with identifying steps that may be taken:

1. To recruit, hire, and retain a diverse professional workforce on the basis of merit.

2. To promote a diverse team of professionals on the basis of demonstrated merit and 
performance.

3. To provide for the professional development of all professionals on an inclusive basis.

4. To conduct firm business on an inclusive basis so as to facilitate the development of 
diversity in the firm’s professional ranks to the extent consistent with client needs and 
interests to be served by the most experienced, skilled, and expert professionals the 
firm has to offer.

5. To conduct training programs designed to facilitate greater diversity consistent with 
the firm’s core values and its commitment to excellence in the provision of legal 
services. 

6. To otherwise maintain excellence and leadership of the firm in all its endeavors 
including its leadership position on diversity issues.

Such specific steps shall be recommended to the Executive Committee for its consideration 
and approval as the exclusive governing body of the firm and, as appropriate, to the firm’s 
General Counsel on a privileged basis for his/her consideration of any legal concerns.



Policy imPlementation 
consiDerations

Hire, Retain, and Promote a Diverse 
Workforce

Winston & Strawn’s principal strategy for 
achieving greater diversity is to focus on the 
hiring of a diverse workforce and to take 
appropriate steps to facilitate the retention and 
advancement of these persons on the basis of 
demonstrated merit and performance. Hiring 
should involve an international law school 
interview plan that enhances the opportunity to 
attract qualified diverse candidates who meet 
the high standards of the firm. While hiring 
of laterals must be conducted on the basis of 
bringing in highly qualified professionals with 
needed expertise and experience, as well as 
demonstrated success in attracting clients, 
diversity should also be considered as a    
positive factor.

In regard to attorney retention, and specifically, 
retention of diverse attorneys, Winston & Strawn 
is committed to ensuring that all attorneys have 
a fair opportunity to succeed. This entails, in 
part, all attorneys having fair access to training, 
senior partner mentoring, and the benefit of 
clear expectations from firm management, 
which must be satisfied for the attorney to 
advance to partnership. Diverse attorneys must 
be provided with an atmosphere where they feel 
they can succeed and have a fair opportunity for 
advancement to partnership. Lastly, partnership 
decision-making should assure that advantage 
is neither gained nor lost based on diversity 
considerations.

The above expectations should be determined 
by accountable committees and responsible 
partners (e.g., the Executive and Hiring 
Committee, practice group heads). 

Conduct Firm Activities on an              
Inclusive Basis

Associate-partner teams are routinely formed 
at Winston & Strawn, often for very public and 
complex issues. Resolution of these issues for 
clients may require the use of several attorneys 
from multiple practice groups. As these groups 
are formed, the first priority at Winston & Strawn 
must be to provide superior service to the client. 

Lead attorneys should also recognize that, in 
addition to superior service, another important 
consideration is the utilization of a diverse legal 
team whenever possible as part of the training 
and development efforts of the firm. The firm is 
committed to ensuring that all of its attorneys, 
including those from diverse backgrounds, 
have a fair opportunity to demonstrate the 
combination of skills, hard work, expertise, and 
superior service that will make them part of the 
“best team” for the client.

From an external perspective, the “face” of 
Winston & Strawn also should be diverse to 
reflect the true composition of the firm. In this 
regard, firm committees created by the Executive 
Committee and community activities should 
involve diverse personnel where practicable.

Participate Actively in the Professional 
Development of Attorneys

Winston & Strawn is dedicated to developing 
the capabilities of all our attorneys as they 
are the principal assets and ambassadors of 
the firm. Active professional development 
through formal training and informal training is 
crucial in ensuring the development of diverse 
attorneys. The key to successful active mentoring 
includes open channels of communication, 
informed decision-making, and the setting 
and achievement of personal goals consistent 
with the firm’s high standards. The Diversity 
Committee should work with the firm’s Hiring 
Committee and the Associate Evaluation 
Committee to ensure that these activities occur 
in a fair and inclusive manner.

Maintain and Expand the Firm’s Leadership 
Position on Diversity Issues

Winston & Strawn offices have been successful 
in obtaining recognition for diversity efforts 
through organizations such as the Minority 
Corporate Counsel Association and local Bar 
associations. The Committee, in conjunction with 
Business Development Department staff, should 
take appropriate steps to encourage external 
organizations to continue to recognize the firm’s 
accomplishments in achieving greater diversity. 



If you have questions about Winston & Strawn’s diversity efforts, please contact a Diversity Committee member:

Winston & Strawn, founded in 1853, has nearly 1,000 attorneys in 15 offices worldwide, including 
Beijing, Charlotte, Chicago, Geneva, Hong Kong, Houston, London, Los Angeles, Moscow, New York, 
Newark, Paris, San Francisco, Shanghai, and Washington, D.C.

For additional copies of this Diversity Charter, please contact Winston & Strawn’s Diversity Manager, 
35 W. Wacker Drive, Chicago, Illinois 60601, +1 (312) 558-6138.
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Diversity Committee Members

Susan Alker
Corporate  
+1 (213) 615-1856  
salker@winston.com

Imron T. Aly
Litigation 
+1 (312) 558-8929  
ialy@winston.com

Zoë J. Ashcroft
Corporate 
+44 (0)20 7011 8725  
zashcroft@winston.com

Joan E. Beckner
Litigation
+1 (713) 651-2684  
jbeckner@winston.com

J. Anthony Borrego
Corporate 
+1 (213) 615-1928  
tborrego@winston.com  

Timothy J. Carey
Litigation
+1 (312) 558-6232  
tjcarey@winston.com

Linda Coberly
Litigation
+1 (312) 558-8768  
lcoberly@winston.com

Eva W. Cole
Litigation
+1 (212) 294-4609  
ewcole@winston.com

Anthony E. DiResta  
Litigation
+1 (202) 282-5782  
adiresta@winston.com

Joan B. Tucker Fife
Labor and Employment 
Relations 
+1 (415) 591-1513  
jfife@winston.com  

Julie L. Goodman
Chief Human 
Resources Officer  
+1 (312) 558-7535  
jgoodman@winston.com

Amanda L. Groves
Litigation 
+1 (704) 350-7755  
agroves@winston.com

Loren Kessler Higgins 
Corporate 
+1 (415) 591-6992  
lhiggins@winston.com

Paula Hudson Holderman 
Chief Attorney 
Development Officer  
+1 (312) 558-5136  
pholderm@winston.com 

Joseph M. Karp 
Energy 
+1 (415) 591-1529  
jkarp@winston.com 

Vivian S. Kuo
Litigation 
+1 (202) 282-5658  
vkuo@winston.com  

Thomas P. Lane
Litigation 
+1 (212) 294-6869  
tlane@winston.com  

Riche T. McKnight 
Litigation 
+1 (212) 294-4625  
rmcknight@winston.com

Chiymelle Proby Nunn 
Diversity Manager 
+1 (312) 558-6138  
cnunn@winston.com

Samuel S. Park
Litigation 
+1 (312) 558-7931  
spark@winston.com

Pete Perkowski
Litigation  
+1 (213) 615-1819  
pperkowski@winston.com  

Anna Segobia Masters 
Labor and Employment 
Relations
+1 (213) 615-1711  
amasters@winston.com  

Rex L. Sessions
Labor and Employment 
Relations
+1 (312) 558-5286  
rsessions@winston.com  

Liisa M. Thomas
Litigation 
+1 (312) 558-6149  
lmthomas@winston.com

Joseph J. Torres
Labor and Employment 
Relations
+1 (312) 558-7334  
jtorres@winston.com

Lisa F. Vaughn
Energy
+1 (704) 350-7728  
lvaughn@winston.com

Merritt D. Westcott
Litigation
+1 (713) 651-2675  
mwestcott@winston.com  

Diversity Committee Chair

Amanda Sommerfeld
Labor and Employment Relations 
+1 (213) 615-1724  
asommerfeld@winston.com
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